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COLLECTIVE AGREEMENT

ARTICLE 1 . PURPOSE

1.01 It is the intent and purpose of the parties to this Agreement,

which has been negotiated and entered into in good faith:

a. to recognize mutually the respective rights,

responsibilities and functions of the parties hereto;

b. to provide and maintain working conditions, hours of
work, wage rates and benefits set forth herein;

c. to establish an orderly system for the promotion,

demotion, transfer, layoff and recall of employees;

d. establish a prompt, just and equitable procedure for the
d isposition of grieva nces;

e. and generally, through the full and fair administration of
all the terms and provisions contained herein, to develop

and achieve a relationship between the Union, the
Employer and the employees which will be conducive to
their mutual well being.

L.Oz lt is agreed that the omission of specific mention in this
Agreement of existing rights and privileges established or
recognized by the Employer shall not be construed to deprive

employees of such rights and privileges.

ARTICLE 2. RECOGNITION

z.OL The Employer recognizes the Union as the exclusive

bargaining agent for all employees of the employer in all

sectors of the construction industry, working in the county of
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Lambton [Board Area # 2] except for non-working foreman,
persons above the rank of non-working foreman, employees

having a supervisory or confidential capacity, or having

authority to employ, discharge or discipline employees, office

and sales staff.

2.O2 Except in cases of emergency, non-working foremen,

supervisors and other non-bargaining unit (employees)

personnel shall not normally perform work included in work

or job classifications under this Agreement and normally

performed by members of the bargaining unit.

2.O3 lt is agreed by the parties that there shall be no revision,

amendment or alteration of the bargaining unit as defined

herein or of any of the terms and provisions of this Agreement

except by the mutual agreement in writing of the parties

hereto. Without limiting the generality of the foregoing, ho

classification of work or jobs may be removed from the

bargaining unit except by the mutual agreement in writing of
the parties.

2.04 The Employer agrees that the duly appointed representatives

of the Christian Labour Association of Canada are authorized

to act on behalf of the Union for the purpose of supervising,

administering and negotiating the terms and conditions of this

Agreement and all matters related thereto.

2.05 The Union
Employer:

acknowledges that it is the function of the

to manage the enterprise, including the scheduling of
work and the control of materials;

a
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b. to maintain order, discipline and efficiency and to make,

alter and amend rules of conduct and procedure for
employees provided that such rules are consistent with
the purpose and terms of this Agreement and are

administered in a fair and reasonable manner;

c. to hire, direct, transfer, promote, demote, layoff, suspend

and discharge provided that such actions are consistent

with the purpose and terms of this Agreement and

provided that a claim by an employee that he has been

disciplined or discharged without just cause will be

subject to the grievance procedure in Article 19.

z.OG The Employer shall not subcontract any bargaining unit work

covered by this Agreement if employees qualified to do the
work are on layoff, if employees qualified to do the work must

be laid off, demoted or discharged as the result of the
subcontracting of work or if other members of the Union

qualified to do the work are available for the work.

2.07 Where bargaining unit work cannot be done by bargaining unit
employees and is then assigned to other available members of
the Union who are qualified to do the work, the Employer shall

have the right to either hire such other members of the Union

or enter into a subcontract agreement with their employer or,

failing the foregoing, enter into a subcontract agreement with
such other members of the Union themselves.

ARTICLE 3 - UNION REPRESENTATION

For the purpose of representation with the Employer, the

Union shall function and be recognized as follows:

3
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a. The Union has the right to appoint stewards. The

stewards are representatives of the employees in certain

matters pertaining to this Agreement including the
processing of grievances.

b. CLAC representatives are also representatives of the

employees in all matters pertaining to this Agreement,
particularly for the purpose of processing grievances,

negotiating amendments to or renewals of this

Agreement and enforcing the employees' collective

bargaining rights and any other rights under this

Agreement and under the law.

3.02 The Union agrees to notify the Employer in writing of the
names of its officials and the effective dates of their
appointments.

3.03 Stewards will not absent themselves from their work to deal

with grievances without first obtaining the permission of the
Employer. Permission will not be withheld unreasonably, and

the Employer will pay such stewards at their regular hourly

rates while attending to such matters, as well as for time spent

on negotiating a collective agreement with the Employer

whenever this takes place during the regular working hours of
the stewards concerned.

3.04 The Employer may meet periodically with his employees for
the purpose of discussing any matters of mutual interest or

concern to the Employer, the Union and the employees. A

CLAC representative may attend such meetings if that is

requested by an employee or by the Employer.

3.05 There shall be no Union activity on Employer's time or on

Employer's premises except that which is necessary for the

4
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processing of grievances and the administration and

enforcement of this Agreement.

ARTICLE 4. WORK STOPPAGES

4.OL During the term of this Agreement or while negotiations for a

further agreement are being held, the Union will not permit or

encourage any strike, slowdown or any stoppage of work or

otherwise restrict or interfere with the Employer's operation
through its members.

4.02 During the term of this Agreement or while negotiations for a

further agreement are being held, the Employer will not
engage in any lockout of its employees or deliberately restrict
or reduce the hours of work or deliberately send employees

home when this is not warranted by the workload.

ARTICLE 5 - EMPLOYMENT POLICY, UNION MEMBERSHIP &
SENIORITY

5.01

a. The Union and the Employer will cooperate in maintaining

a desirable and competent labour force. The Employer

will notify the Union of labour requirements, giving as

much prior notice as possible. The Union will provide a
list of labour available. The Employer, at its discretion,

may hire the employees listed or from other sources.

b. The Employer has the right to hire new employees as

needed provided that no new employee(s) will be hired

while there are available employees on layoff qualified to
do the work.

5
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c. The Employer shall notify the Union in writing of the
name, address, and classification of any employee at the
time such employee is laid off, recalled or newly hired.

5.02 Probationary Period New employees will serve a probationary

period equal to sixty (60) worked days. Upon completion of
the probationary period, the new employee shall attain

regular employment status and shall have his respective

seniority dated back to the date of his most recent hiring.

5.03 Probationary employees are covered by all the provisions of
this Agreement with the exception of those Articles which

specifically exclude probationary employees. Union

membership or lack of it does not exclude any employee from
any of the provisions of this Agreement.

5.04 Neither the Employer nor the Union will compel employees to
join the Union. The Employer will not discriminate against any

employee because of Union membership or lack of it and will
inform all new employees of the contractual relationship

between the Employer and the Union. Before commencing
work, any new employee will be referred by the Employer to
a steward or a CLAC representative in order to give such

steward or CLAC representative an opportunity to describe

the Union's purposes and representation policies to new

employees.

5.05 The Union agrees that it will make membership in the Union

available to all employees covered by this Agreement on the
same terms and conditions as are applicable to other
members of the Union.

6
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5.06 When one or more employees are to be laid off, the decision

on the order of layoff shall be decided with the following
considerations:

s.o7

a. ability of the employees to perform the work according to
accepted standards;

b. family circumstances of the employee;

c. seniority standings of the employees.

The Employer shall give the employee(s) one (1) week's notice

in case of layoff unless the layoff is due to any cause not within

the Employer's control. Employees shall give the Employer

one (1) week's notice when they wish to discontinue their
employment.

Seniority rights shall cease for any employee who:

a. voluntarily quits the employ of the Employer;

b. is discharged and such discharge is not reversed through
the grievance procedure;

c. fails to report on the first (1st) day following the
expiration of a leave of absence unless he has a justifiable

reason;

d. is laid off for a continuous period of more than twelve (12)

consecutive months; and

e. fails to report for work on the second (2nd) day after
being recalled from a layoff or fails to make other
satisfactory arrangements with the Employer.

s.08
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5.09 Any employee who wishes to appeal a layoff shall first contact

the Employer to ascertain the reason for the layoff. lf the
employee subsequently wishes to pursue the matter, he shall

follow the grievance procedure.

ARTICLE 6. UNION DUES

6.01

a. The Employer shall deduct, from each employee, from the
commencement of employment an amount equal to
Union dues, as set by the CLAC National Convention and

as contained within the Employer Dues Directive issued

by the Union office.

b. The Employer shall also deduct any authorized

administrative dues owing by an employee.

The total amount(s) deducted on behalf of the Union will
be turned over by the Employer to the Union each month,

within two (2) weeks after the end of the month for which

the deductions are made, together with an itemized list

of the employees for whom the deductions are made and

the amount remitted for each.

6.02 The Union has a conscientious objection policy for employees

who cannot support the Union with their dues for reasons of
conscience, as determined by the Union's internal guidelines

on what constitutes a conscientious objection.

c
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ARTICLE 7 . WAGES AND RATES OF PAY

7.OL Wage schedules applicable to various job classifications are as

set forth on Schedule A attached hereto and made part

hereof.

7.O2 Additional classifications may be established only by mutual

agreement between the Employer and the Union during the
term of this Agreement and the rates for same shall be subject

to negotiation between the Employer and the Union.

7.O3 The Employer agrees to pay three (3) hours of wages in the
event that the employee reports for work in the usual manner

and is prevented from starting work due to any cause not
within his control providing the employee remains at the job

for the full three (3) hours. In cases of inclement weather
conditions, the employee shall be obligated to call the
Employer to ascertain whether or not he shall report for work.

7.O4 Employees shall be paid on Thursday of each week provided

the employee has his time sheet in by the preceding Monday

at 8:30 a.m.

ARTICLE 8 - HOURS OF WORK, OVERTIME & REST PERIODS

8.01 The regular work week for road work, sewer and watermain

construction shall consist of fifty (50) hours, comprised of five
(5), ten (10) hour days, Monday to Friday inclusive.

8.OZ Work performed in excess of ten (L0) hours per day shall be

paid at the rate of time and one-half (1.5). Work performed

before 7:00 a.m. and after 6:00 p.m. on Mondays to Fridays

inctusive shall be paid at the rate of time and one-half (1.5).

9
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For building construction, the above shall read nine (9) hours

per day.

8.03 There shall be no regular work done on Sunday. lf
extraordinary circumstances necessitate work on Sunday, and

only if agreed upon by the Employer and the Union, time
worked shall be paid at the rate of two (2) times the regular

rate of pay for such hours irrespective of weekly hours.

8.04 Employees shall not accept paid employment in the
construction industry if employed a minimum of forty (40)

hours per week by the Employer.

8.05

a Employees shall receive a lunch period of thirty (30)

minutes per day. Such lunch period shall not be

considered as time worked.

b. There shall be two (2) short coffee breaks with pay, daily

one (1) in the forenoon and one (1) in the afternoon.

These rest periods shall be considered as time worked. lt
is understood that coffee breaks shall, as much as

possible, be taken during natural work interruptions.

8.06 ln case a night shift is employed, the Employer will pay a

premium of twenty-five (SO.ZS1 cents per hour above the
regular rate. A night shift is a nine (9) hour shift that begins

after 3:30 p.m. and is scheduled for three (3) consecutive

shifts.

ARTICLE 9 - VACATIONS AND VACATION PAY

9.01 Vacations shall be granted according to the following
schedule:

L0
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Period Worked Time Off Vacation P

less than 3 ars 2 weeks 4%
u n completion of 3 ars 3 weeks 6%

upon completion of 6 years 4 weeks 8%
*percentage of annual gross earnings

9.02 The Employer shall, by mutual agreement, grant each

employee two (2) weeks'vacation time during the July-August

holiday period and any remaining week at the request of the
employee.

9.03 All requests for vacation time shall be made in writing or on a

vacation schedule posted by the Employer.

9.O4 lf two (21 or more employees request the same vacation

period, seniority shall apply.

ARTICLE 10 - HOLIDAYS

L0.01

r0.o2

The following days are recognized holidays with pay under this

Agreement for all employees who have completed their
probationary period:

New Year's Dty, Good Friday, Family Day, Victoria Day, Canada

Dry, Civic Holiday, Labour Day, Thanksgiving Day, Christmas

Day and Boxing Day

An employee who works on a paid holiday shall be paid at the
rate of one and one-half (L%l times the regular hourly rate for
each hour worked, in addition to regular wages for the
holiday.

LL



9tL9O4 ONTARIO lNC. (OPERATING AS VOZZA CONSTRUCTION)

COLLECTIVE AG RE E M E NT: M a rch L, 2022-Februa ry 28, 2025

10.03

a. For each listed Holiday, an employee shall receive Holiday

Pay equal to eight (8) hours at an employee's regular

hourly rate.

b. For probationary employees, Holiday Pay is calculated

and paid as per the Employment Standards Act, 2000, as

amended.

L0.04 ln order to qualify for Holiday Pay, an employee must work his

last, full scheduled, shift prior to, and his first, full, scheduled

shift immediately following the Holiday.

ARTICLE 11 - HEALTH INSURANCE and PENSION PLAN

1L.01 The Union warrants and represents that the Union's Health &

Welfare Trust Fund (the "Trust Fund") is established to
provide insurance and related benefit programmes for the
Plan Members. The Trust Fund is supervised by a board of
trustees including employer and union trustees.

tt.o2

a. The Employer agrees to contribute and remit the amount
outlined under Schedule "A", for each hour worked by

each employee covered under this Agreement, starting
from an employee's date of hire, in accordance with the

Union's dues and remittance policy and directive. Health

benefit coverage will commence for an employee upon

completion of his probationary period.

b. The Employer will cooperate in providing information as

necessary for the proper administration of the Trust Fund,

including the information outlined in the Union's dues

L2
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and remittance policy and directive. The Employer

further agrees to inform the Union of any changes in the

above employee information.

L1.03

a. The Trust Fund will be responsible for the timely reporting
of taxable benefit amounts attributable to participation in

the Trust Fund. Such communication will be in the form

of T4A information slips issued by the Trust Fund or any

other documentation that may be required for reporting
to Canadian provincial or federal tax authorities.

b. The Union covenants and agrees to indemnify and hold

harmless the Employer against any and all claims made

against, and liability of any nature incurred by, the
Employer by reason of any amounts deducted from any

employee's pay and remitted to the Union as provided

herein. ln the event that the Employer fails to remit
according to these Articles, this indemnification is

inoperable. The Employer's sole obligation pursuant to
this Article shall be limited to making the payment more

particularized herein.

L].O  Christian Labour Association of Canada Pension Plan

The CLAC Pension Plan (the plan), a defined contribution,
registered pension plan, which is registered with the Canada

Revenue Agency and the Financial Services Commission of
Ontario under #0398594, applies to all employees covered by

th is Col lective Agreement.

New employees will join the plan immediately upon

completion of the probationary period.

13
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Each pay period, the Employer shall remit to the Remittance

Processing Centre (RPC), for each eligible employee, an

Employer contribution as per Schedule A. Employer

contributions will vest in accordance with the rules of the plan.

The Employer agrees to deduct, by way of payroll deduction,

and remit to the RPC, additional voluntary employee pension

contributions which are above and beyond Employer and

Employee contributions. A request for such deductions shall

be submitted to the Employer on a form provided by the plan

and a copy of the completed form shall be sent to the RPC

along with the first remittance of such voluntary contributions.

The total amount of all contributions remitted by the Employer

on an employee's behalf (employer, employee, and voluntary),

shall not exceed the annual maximum money purchase

contribution limits outlined by the Canada Revenue Agency.

The Employer will remit the employees' and the Employer's

contributions to the RPC within fifteen (15) days following the
end of the month for which contributions are payable,

together with an itemized list of the employees and the
amounts applicable to each. Employer and voluntary
contributions will be recorded separately on the remittance.

Where legislation prohibits an employee from contributing
because of og€, an amount equivalent to the Employer's

contributions will be paid to that employee on each

paycheque. This payment in-lieu of pension contributions will
not be less than the amount that employee would have

received if he/she were still contributing to the plan.

The Union acknowledges and agrees that, other than remitting
contributions to the plan as set out in this Article, the Employer

L4
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shall not be obligated to contribute toward the cost of pension

benefits provided by the plan or be responsible for providing

such benefits.

The Employer and the Union will cooperate in providing the

information required to administer the plan on the employees'

behalf. The plan staff shall be responsible for informing the
employees about the plan, which includes providing updated

account statements of all contributions received, investment

returns allocated, and the current account balance.

11.05 All Employer contributions and employee deductions, such as

the Employer's contribution to the Trust Fund and Pension

Plan and deductions made off the employee's wages, such as

Union dues, are a Trust in the hands of the Employer until the
money is paid to the Union.

ARTICLE 12 . TRANSPORTATION, TRAVEL TIME

t2.OL The Employer will provide transportation to job sites outside

of Lambton County. lf an employee's car is used for
transportation to and from jobs outside of Lambton County,

the owner shall be paid forty cents (SO.+O/km) per kilometre
when authorized by the Employer.

L2.O2 Employees shall be obligated to travel together as much as

possible to eliminate unnecessary car usage. No vehicle shall

carry more than the standard designed capacity of such

vehicle.

12.03 Employees shall be paid travel time, at one-half (L/21 their
regular hourly rate, to and from any job that is outside of the
city limits.

15
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L2.04

L2.05

L2.06

All time spent on traveling outside of the regular working

hours shall be paid at the regular rate of pay and shall not be

considered as time worked for the purpose of calculating

overtime except for maintenance employees who travel

between jobsites on any working day.

Drivers of Employer-owned or operated vehicles other than
pick-up trucks shall book their driving time as time worked.

When employees are required to stay out of town, the
Employer shall arrange for and provide adequate sleeping

accommodations and provide employees with proper meals.

lf at all possible, there will be a maximum of three (3) persons

per average size room on out-of-town jobs.

ARTICLE 13 . TOOLS

13.OL All tradesmen shall supply their own tools except power tools.

t3.O2 Tools supplied by the Employer shall remain the property of
the Employer.

13.03 Tools broken or worn out shall be replaced by the Employer at

the Employer's expense. This does not include tools broken or
worn out through abuse. Tools lost will be replaced by the
Employer at its expenses provided the loss is promptly

reported to the Employer and is not due to negligence.

ARTTCLE 14 - PROTECTIVE EQUIPMENT

L4.Ot The employees shall wear safety hats and other protective

equipment if required in their duties purchased at the expense

of the Employer.

L6
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L4.O2

t4.o3

L4.O4

All protective equipment shall remain the property of the

Employer.

The Employer shall reimburse all employees with more than

six (6) months of seniority to a maximum of seventy-five
(S75.00) dollars each contract year upon presentation of proof

of purchase of proper safety shoes or boots

The Employer shall reimburse all employees with more than

eight (6) months of seniority to a maximum of seventy-five
(SZSI dollars each contract year upon presentation of proof of
purchase of coveralls. The Employer will replace or pay for
replacement of coveralls that are damaged during working

hours.

L4.O5 The Employer and the Union agree that it is of utmost

importance for all personnel on Employer jobsites to be aware

of safe work habits and to carry out job tasks in the safest

manner possible. To further these objectives, the Employer

and the Union agree to jointly sponsor, during regular work
hours (with pay), a safety seminar, at least once per year to be

attended by all Employer personnel who work on Employer
jobsites. Such seminars shall be conducted by a recognized

construction safety orga n ization.

ARTICLE 15 - LEAVES OF ABSENCE

15.01 The Employer shall grant leaves of absenceError! Bookmark

not defined. without pay and without loss of seniority rights

for the following reasons and duration:

marriage l- montha

b sickness

L7
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ts.o2

15.03

L5.04

15.05

c. death in the immediate family 1 month

d. union activity other than this establishment 1 week

e. visiting out of the country L month

The above shall not preclude extensions for personal illness

where it is established in an application prior to the expiration

of the leave of absence that such request for extension is

justified.

The immediate family in this Article shall mean mother, father,

mother-in-law, father-in-law, brother, sister, spouse, children

and grandchildren of the employee.

Any employee requesting a leave of absence must submit his

request to the Employer at least three (3) weeks in advance.

This Article does not apply in cases of sickness or death in the
immediate family.

lf an employee is bereaved of his spouse, parent(s) or children,

the employee shall be granted a three (3) day leave with pay

to make arrangements for and to attend the funeral. lf the
employee is bereaved of his brother, sister, mother-in-law,
father-in-law or grandchild, he shall be granted a one (1) day

leave with pay.

ARTICLE 16 . GRIEVANCE PROCEDURE

16.01 The parties to this Agreement recognize the stewards and the
CLAC representatives as the agents through which employees

shall process their grievances and receive settlement thereof.

1,6.02 "Grievance" shall mean a complaint or claim concerning

improper discipline or discharge, or a dispute with reference

18
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16.03

L6.O4

to the interpretation, application, administration or alleged

violation of this Agreement.

A "Group Grievonce" is defined as a single grievance, signed by

a steward or a Union representative on behalf of a group of
employees who have the same complaint. Such grievance

must be dealt with at successive stages of the grievance

procedure commencing with Step 1. The group of grievors

shall be listed on the grievance form.

A "Policy Grievonce" is defined as one which involves a

question relating to the interpretation, application, or
administration of this Agreement. A "Policy Grievance" shall

be signed by a steward or a Union representative or, in the case

of an Employer's policy grievance, by the Employer or its
representative.

All the time limits referred to in the grievance procedure

herein contained shall be deemed to mean "business doys"
and exclude Saturdays, Sundays and public holidays as listed

herein.

The Employer or the Union shall not be required to consider

or process any grievance which arose out of any action or

condition more than five (5) days after the subject of such

grievance occurred. lf the action or condition is of a

continuing or recurring nature, this limitation period shall not

begin to run until the action or condition has ceased. lf the
Employer does consider or process a grievance which has

been presented late, the Employer shall not be stopped or
precluded at any stage from taking the position that the
grievance is late and not arbitrable.

19
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L6.05 The Union will not file a grievance until after the effected

employee brings the complaint to the attention of his

immediate supervisor. lf the supervisor does not promptly

settle the matter to the employee's satisfaction, an

employee's proper grievance may be processed as follows:

Step 1

A grievance is to be filed within the five (5) days referred to in
Article L6.03 above, in writing and shall be filed with the
Employer by a steward or a Union representative. The

Employer shall notify the Union of its decision in writing within
five (5) workdays following the day upon which the grievance

was filed.

A grievance shall identify:

the facts giving rise to the grievance,

the section or sections of this Agreement claimed violated

and

- the relief requested.

The grievance will be signed by the employee involved unless

it is a policy grievance. The Union may sign for an employee

with the employee's instruction.

Step 2

lf the Union is dissatisfied with the outcome at Step L, a Union

representative shall within five (5) days of the decision under

Step L, or within five (5) days of the day this decision should

have been made, notify the Employer that a grievance meeting

is required between the steward or Union representative
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together with the grievor and the Employer. This meeting will

be held within five (5) days of the Step 2 meeting notice to the
Employer. The Employer shall notify the steward or Union

representative of its decision in writing within five (5) days of

such meeting.

L6.06 Union Policy Grievance or Employer Grievance

A Union policy grievance or an Employer grievance may be

submitted to the Employer or the Union, as the case may be,

in writing, within ten (L0) days of the time circumstances upon

which the grievance is based, were known or should have been

known by the grievor. A meeting between the Employer and

the Union shall be held within five (5) days of the presentation

of the written grievance and shall take place within the
framework of Step 2. The Employer or the Union, as the case

may be, shall give its written decision within five (5) days after
such meeting has been held.

lf the decision is unsatisfactory to the grieving party, the
grievance may be submitted to arbitration within fifteen (15)

days of the delivery of such written decision or within fifteen
(L5) days of when such written decision ought to have been

delivered.

The Union will not institute a grievance directly affecting an

employee which such employee could themselves institute,
by-passing the provisions of Steps 1 and 2 above.

ARTICLE 17 . ARBITRATION

L7.OI lf the parties fail to settle the grievance at Step 2 of the
grievance procedure, the grievance may be referred to
arbitration under the following procedure.
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L7.O2

L7.03

L7.04

L7.O5

L7.06

The party requiring arbitration must serve the other party with
written notice of desire to arbitrate within fourteen (L4l

calendar days after receiving the decision given at Step 2 of
the grievance procedure.

lf a notice of desire to arbitrate is served, the two parties shall

each submit names and addresses of nominees to act as sole

arbitrator within seven (7') calendar days of notice being

served. lf the parties are unable to agree on an appointment
for sole arbitration, either party may request the Minister of
Labour to appoint a sole arbitrator.

No person may be appointed as arbitrator who has been

involved in an attempt to negotiate or settle the grievance.

The decision of the arbitrator shall be final and binding on all

parties.

Notices of desire to arbitrate and of nominations of an

arbitrator shall be served personally, by email, registered mail

or by facsimile transmission followed by verbal confirmation.
lf served by registered mail, the date of mailing shall be

deemed to be the date of service.

L7.O7 lf a party refuses or neglects to answer a grievance at any

stage of the grievance procedure, the other party may

commence arbitration proceedings and if the party in default
refuses or neglects to appoint an arbitrator in accordance with
Article 20.03, the party not in default may, upon notice to the
party in default, appoint a single arbitrator to hear the
grievance and his decision shall be final and binding upon both
parties.
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L7.08 lt is agreed that the arbitrator shall have the jurisdiction,

power and authority to give relief for default in complying

with the time limits set out in Article L9 and 20 where it
appears that the default was owing to reliance upon the words

or conduct of the other party.

L7.O9 An employee found to be wrongfully discharged or suspended

will be reinstated without loss of seniority and with back-pay

calculated at day rate or average earnings, as applicable, times

normal hours, less any monies earned or by any other
arrangement which is just and equitable in the opinion of the
arbitrator.

t7.LO Where the arbitrator is of the opinion that there is just cause

for disciplining an employee but considers the penalty

imposed too severe in view of the employee's employment
record and the circumstances surrounding the discharge or

suspension, the arbitrator may substitute a penalty which is,

in his opinion, just and equitable.

L7.LL Each of the parties hereto shall jointly bear the expense of the
arbitrator.

ARTICLE 18 - DISCIPLINE

18.0L When the attitude or performance of an employee calls for a

warning by the Employer, such a warning shall be a written
one and a copy of this warning will be forwarded immediately
to the office of the Union.

L8.O2 All disciplinary notices shall be handed out in the presence of
a Union Steward or Union Representative.
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18.03 An employee may be suspended or discharged for just cause

by the Employer. Within five (5) workdays following
suspension or discharge, the employee involved, together
with a Union representative, may interview the Employer

concerning the reason leading to the suspension or discharge.

Within five (5) workdays following the interview the Union

may submit the complaint to arbitration.

ARTICLE 19 - UNION FUNDS

19.01 EDUCATION AND ASSISTANCE FUND

a The Employer will contribute to the Union's Education

and Assistance Fund (EAF) for all hours worked by

bargaining unit employees, starting from date of hire. The

hourly amounts shown in Schedule A will be remitted
monthly to the Union together with the Union dues, but
Fund contributions will be separately itemized.

b. The purpose of the EAF is to conduct from time-to-time
seminars specific to the work of Union members in their
industry or trade, seminars to train and upgrade Union

Stewards in good labour relations practices and seminars

which deal with basic issues concerning work and the
workplace.

c. The Union will consult with the Employer so as to
minimize work schedule interruptions when employees

are to attend a seminar. The Employer will cooperate

with the Union in granting time off for employees to
attend seminars provided the Union notifies the Employer
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in writing at least two (21 weeks in advance of the
seminar.

d. The EAF will pay normal costs of providing training but
does not include wage reimbursement.

L9.O2 INDUSTRY FUND The Employer shall contribute and remit
contributions to the Union's Industry Fund as shown in
Schedule A for each hour worked by each bargaining unit
employee, starting from date of hire.

The lndustry Fund shall be used by the Union for the
promotion of the industry, to promote unionized

construction, and for other purposes as determined by

the Union to strengthen the position of the Union and its

members in the industry.

b. The total amount owing shall be remitted monthly to the
Union by the L5th of the month following the month for
which the contributions were made. Contributions shall

be itemized separately on the remittance form.

19.03 The Union Funds may not be used to fund a grievance or other
legal proceeding against any contractor signatory to CLAC or
its affiliated local unions.

a
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ARTICLE 20 - DURATION

2O.OL This Agreement shall be effective on the first day of March,

two thousand and twenty-two (20221 and shall remain in

effect until the twenty-eighth day of February, two thousand

and twenty-five (20251and for further periods of one (1) year

unless notice shall be given by either party of the desire to
delete, change or amend any of the provisions contained

herein, within the period from ninety (90) to thirty (30) days

prior to the renewal date.

DATED at 9*'t* , ,l , ON , this 6 daV ot /p2.. ,2022

Signed o lf of
911904 PERATTNG AS VOZZA CONSTRUCTTONI

Per Per

Signed on behalf of
CoNSTRUCnON WORKERS UN|ON, CLAC tOCAr 53

Per
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Effective March t,2022
Equipment Operator

6+ years

4-6 years

0-3 years

Wages V.P.

52s.82 S2.3e

528.42 52.27

s26.3e s2.Lr

Pension Benefits

53.00 51.70

s3.oo s1.70

s3.oo s1.70

lF EAF Total

so.2o so.2o sgz.gr
so.20 so.20 sEs.zg

so.20 so.20 s33.60

Skilled Labour

6+ years

4-6 years

0-3 years

Pension Benefits

s3.oo s1.70

s3.oo s1.70

sg.oo s1.70

Wages

526.62

s2s.38

524.2O

V.P.

s2.13

s2.03

s1.e4

lF EAF Total

so.20 so.zo s33.8s

so.20 so.zo sgz.sr
so.zo so.20 ssr.zg

General Labour

6+ years

4-6 years

0-3 years

Wages

s23.80
522.62

s21.38

V.P.

51.e0

s1.81

5L,7L

Pension Benefits

sg.oo 5r.zo
s3.oo s1.70

s3.oo s1.70

IF EAF

so.zo s0.20

50.20 So.20

so.20 so.zo

Total

5eo.sr
s2e.s3

s28.1e

Truck Driver

3+ years

0-3 years

Wages V.P.

s23.07 s1.8s

s21.10 s1.6e

Pension

Sg.oo

Sg.oo

Benefits

s1.70

s1.70

lF EAF Total

so.zo so.20 sgo.oz

so.2o so.zo 527.8e

SCHEDULE,,A''

CLASSIFICATIONS AND RATES OF PAY
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Effective March 1,2023

Equipment Operator

6+ years

4-6 years

0-3 years

Wages V.P.

iEo.tz 52.46

52e.27 52.34

s27.1"8 iz.tt

Pension Benefits

s3.oo s1.70

s3.oo s1.70

s3.oo s1.70

IF EAF

so.20 so.20

so.zo so.zo

so.2o 5o.zo

Total

s38.28

Sso.zr

534.46

Skilled Labour

6+ years

4-6 years

0-3 years

Wages V.P.

527.41 52.Le

526.L4 S2.0e

524.e2 S1.se

Pension Benefits

s3.oo s1.70

sg.oo s1.70

s3.oo s1.70

IF EAF

so.20 so.20

so.zo s0.20

so.20 so.zo

Total

534.71.

s33.33

532.02

General Labour

6+ years

4-6 years

0-3 years

Wages V.P.

52452 S1.e6

s23.30 s1.36

5zz.oz 5r.76

Pension Benefits

s3.oo s1.70

sg.oo s1.70

sg.oo s1.70

IF EAF

so.20 so.zo

so.zo s0.20

so.zo so.20

Total

s31.s8
Sgo.zo

s2S.Se

Truck Driver

3+ years

0-3 years

Wages V.P.

523.76 Sl.eo

'zt.tz 
5L.7 4

Pension

s3.oo

Sr.oo

Benefits

s1.70

s1.70

IF

s0.20

So. zo

EAF

so.2o

so.2o

Total

s30.76

528.s7
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Effective March L,2024

Equipment Operator

6+ years

4-6 years

0-3 years

Wages V.P.

s31.64 s2.s3

s3o.1s 52.41

s28.oo 52.24

Pension Benefits

Ss.oo $r.zo
sg.oo 51.70

s3.oo 51.70

IF

So. zo

So. zo

s0.20

EAF

so.2o

s0.20

so.2o

Total

53e.27

s37.66

s3s.34

Skilled Labour

6+ years

4-6 years

0-3 years

Wages V.P.

528.24 52.26

526.e2 S2.1s

52s.67 S2.os

Pension Benefits

s3.oo s1.70

s3.oo s1.70

sg. oo s 1".70

IF EAF

so.20 so.20

so.2o so.2o

so.20 50.20

Total

s3s.60

s34.18

532.82

General Labour

6+ years

4-6 years

0-3 years

Wages V.P.

52s.2s $z.oz

s24.oo st.gz
522.6e Sr.sr

Pension Benefits

SE.oo 51.70

s3.oo sL.7o

s3.oo s1.7o

IF EAF

so.20 $o.zo

so.zo so.zo

so.20 so.20

Total

532.37

s31.02

s2e.60

Truck Driver

3+ years

0-3 years

Wages V.P.

524.48 S1.e6

522.3e S1.7e

Pension

Sg. oo

s3.oo

Benefits

s1.70

s1.70

IF

50.20

So.zo

EAF

50.20

s0.20

Total

s31_.s3

52e.28
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ROAD, SEWER, WATERMAIN: For all work in the road, sewer, and

watermain projects, the Employer will contact the Union for the
prevailing rates applicable for work in the Board Area. The Employer

shall pay all such work at the prevailing rates.

'AZ' LICENSE: All Operators who use a current 'AZ' License in the
operation of employer's vehicles will receive fifty cents (S.50) per

hour in addition to their regular rate of pay. Employees shall be

given reasonable time off with pay to obtain or maintain an AZ

license. Cost associated with obtaining the required medical

certificate shall be bore by the employee. Employees shall pay any

insurance surcharge resulting from an employee's driving record.

STUDENTS: A student is an employee who is enrolled in secondary

or post-secondary studies and is employed only for the summer

vacation period or other school breaks, or employed on a part-time

or casual basis during the school year, or is a person participating in

a co-op program through a secondary or post-secondary educational
institution, unless otherwise mutually agreed by the parties.

PROBATIONARY AND TRAINING RATES

L. Probationary employees shall be paid at a rate set by the
Employer depending on experience and ability to perform during the
probationary period. From the end of the probationary period to six

(6) months' employment, the employee will receive twenty-five
cents (SO.ZS1 per hour below the rate in his classification. Upon

completion of six (5) months' employment, the employee will
receive the rate specified for his classification. The parties may

mutualty agree to extend the probationary period of an employee.
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2. lt is agreed that apprentices will receive the following
percentage of the journeyman's rate:

First term
Second term
Third term

so%
60%
70%

Fourth Term
Fifth Term

80%
90%

3. Vacation pay during the four (4) month probationary period

shall be four percent (4%1.

WORKING FOREMAN: Employees in charge of a job shall receive

seventy-five cents (S0.75) per hour in addition to the regular hourly

rate in effect for their classification. The additional amount of
seventy-five cents (50.75) shall be added to the hourly rate and paid

out to the employee(s) concerned on a weekly basis.

GENERAL

L. All employees in the bargaining unit andlor as classified above

shall be paid in accordance with the provisions of this Agreement.

Employees in the bargaining unit shall not be paid on a salary basis.

2. All employees operating the Employer's equipment or
performing work normally done by members of the bargaining unit
in the above classifications shall pay an amount equalto Union dues.

3. lt is understood and agreed that employees who are working

more than two (2) days per work week in a trade or occupation other
than their own shall be paid for the hourly rate specified for such

work.
4. Should any government legislation or regulations increase the
above rates, these rates shall automatically conform.
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SCHEDULE NB''

Benefit Coverage Details - Summary

Life lnsurance
Accident Death & Dismemberment
Dependent Life lnsurance - Spouse

Dependent Life Insurance - Child

Extended Health Care

S so,ooo.oo

S so,ooo.oo

S s,ooo.oo

s 2,500.00

90% drug card (95% at a Preferred Provider)

Professional Paramedical Services: SOOO.OO for each practitioner
(n ine practitioners eligible)

Vision Care

SSOO.OO every twenty-f our (241consecutive months

SgS.OO for examinations every twenty-f our (241consecutive months

Semi-Private Hospital Coverage

Out of Canada/Province - Medical Emergencies

Employee & Family Assistance Program (Ceridian LifeWorks)

Dental Plan "C"

Basic and minor restorative services
. 100% paid to 51,500.00 maximum per person, per calendar year

Major restorative services
. 5O%o paid to 51,500.00 maximum per person, per calendar year

The above is intended as a summary of the major features of the health

care benefits. Please consult your CLAC Health Care Benefit Plan Booklet

for a full description of health care benefits covered by the Plan.
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LETTER OF UNDERSTANDING

Between
9LL9O4 ONTARIO lNC. (OPERATING AS VOZZACONSTRUCTION)

and

CONSTRUCTION WORKERS UNION, CLAC LOCAL 53

WAGE INCREASE FOR EMPLOYEES PAID HIGHER THAN COLLECTIVE

AGREEMENT RATES

Despite the defined hourly wage rates in the Collective Agreement,

the Parties acknowledge and agree that some or all employees of the
Employer are paid higher than the defined hourly wage rates within

the Collective Agreement.

Employees of the Employer who are paid higher than the defined

rates within the Collective Agreement shall receive pay increases as

follows:
t. Effective March L, 2022, each employee's wage rate shall

increase by an amount equal to three (3%l percent of the

employee's ever current regular, hourly wage rate.

2. Effective March L, 2023, each employee's wage rate shall

increase by an amount equal to three (3%l percent of the

employee's ever current regular, hourly wage rate.

3. Effective March L, 2024, each employee's wage rate shall

increase by an amount equal to three (3%) percent of each

employee's ever current regular, hourly wage rate.

This Letter of Understanding shall remain in force for the term of this

Collective Agreement.
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The parties agree to abide by the Letter of Understanding contained

herein.

DATED at ip * , ON, this /9 day of /ta, ,2022

Signed on behalf of
911904 ARIO I (oPERATT NG AS V Ozz,- CONSTRUCnONI

Per Per

Signed on behalf of
CONSTRUCTION WORKERS UNION, CLAC tOCAt 53

Pe ;7
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CHATHAM MEMBER CENTRE

455 Keil Drive South
Chatham, ON N7M 6M4
T: 519-354 -483L
TF: 800-561-2522
F: 519-354 -3723
chatham@clac.ca

CLAC RETIREMENT
1-800-210-0200

CLAC BENEFITS
1-800-463-2s22

CLAC TRAINING
L-877-70L-2522

CLAC JOBS
L-877-70L-2522

clac.calnVCLAC


